
The recent media reporting of the Maritime 
Union of Australia (MUA) dispute with Patrick’s 
Terminals has highlighted that the conservative 
anti-union agenda is alive and well. This remains 
the case despite all rhetoric around the need to 
work together. What is lawful industrial action has 
been labelled “extortion”, alongside unfounded 
accusations, and a threat of federal intervention 
by the Morrison Government.

It is no co-incidence that this attack on unions 
is coming as the Morrison government comes 
under sustained pressure resulting from its 
handling of the aged care industry. Servely 
impacted by COVID and exacerbated by 
decisions to casualise the industry and subject 
workers to low wages with no access to paid 
sick leave, aged care, meat works and cleaning 
industries have proven to be a key sources of 
COVID clusters and workplace transmission.

Patrick Terminals have had 7 months of 
negotiations to reach an agreement with the 
MUA, but as Patrick’s negotiations were going 
nowhere, the MUA had the right to take legitimate 
and lawful industrial action.

As we have seen in a number of cases now, 
employers at every opportunity are seeking to 
severely restrict or deny unions the right to take 
industrial action.

In an updated offer to the company, the MUA 
offered to extend the rollover period of the 
existing workplace agreement to two years 
— provided an extended period of industrial 
certainty — along with industry-standard 2.5 per 

cent a year pay rises.

The deal collapsed after the company insisted 
workers choose between substantially lower 
pay rises, or changes to the existing agreement 
that would allow the massive casualisation of 
the workforce, stripping away job security in the 
midst of the COVID crisis.

MUA National Secretary Paddy Crumlin has 
clarified that while the public was told there were 
40 container ships sitting off the NSW coast 
waiting to unload, it was clear there were only one 
or two sitting off Port Botany, which is a normal 
situation.

The public was told medical supplies were 
being held up, yet the CEO of Patrick was forced 
to admit he wasn’t aware of a single medical 
container that was delayed.

Similarly, there was no truth to the company’s 
claims that the limited, legal industrial action was 
causing massive delays for farmers, importers, 
and consumers.

In the words of Paddy Crumlin National Secretary 
MUA, “What we have seen today is Patrick 
management continue to use the cover of 
COVID and the community anxiety that comes 
with it to attack the conditions of their workforce, 
gouge profit, and misrepresent their true 
intentions.”

“We will not accept a highly-profitable company 
using the cover of the COVID crisis to strip away 
the job security of productive, hard-working 

wharfies, replacing quality jobs with precarious 
casual employment.”

In another attack on unions the Transport 
Workers Union (TWU) have seen their most 
unionised grades within Qantas targeted for 
stand downs and layoffs.

Qantas, which prided itself on its profitability, has 
chosen to massively restructure, privatise and 
contract out the most heavily unionised parts 
of its workforce. Meanwhile, the CEO of Qantas 
continues to earn $459,160 per week.

The RTBU has a proud history of standing by 
the MUA and the TWU and our relationship goes 
back to the setting up of a formal joint working 
group under the International Transport Workers 
Federation in 2002. We have stood with the MUA 
during the Patrick’s dispute and the recent DP 
World campaign and we have supported the 
TWU on its safe rates campaigns and the recent 
Jetstar dispute at Melbourne Airport just to 
name a few. We will continue to stand by them in 
the face of the double standards of the Morrison 
government and the rogue actions of employers.

United we stand!

SOLIDARITY WITH 
TRANSPORT WORKERS

Luba Grigorovitch 
State Secretary
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A WIN FOR V/LINE SHUNTERS

Darren Galea  
Organiser

The RTBU have long been negotiating with V/Line 
to see Geelong shunters move to an aggregate 
wage, in line with that of the Southern Cross 
shunters.

It has been a long fight over many years, but 
thanks to the support of staunch Members 
and hardworking Delegates in this space, we 
have been able to secure their aggregate wage 
increase in the latest V/Line EA.

Thank you to the Delegates and Members who 
never gave up. This win is yours.

Upcoming V/Line Elections for Southern 
Cross

Upcoming elections will be held to fill openings 
in the following positions at Southern Cross 
Station:

 Conductor Delegate

 Conductor Deputy x2

 Conductor HSR x2

 CSO Delegate

 CSO Deputy

 Booking Office Delegate

 Booking Office HSR

 Catering Delegate

 Catering HSR

Contact Organisers Darren Galea on 0407 512 
494 or Vik Sharma on 0413 363 923 for further 
information.
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MTM ANNUAL LEAVE DISPUTE – 
MEMBERS WIN AGAIN

V/LINE INFRASTRUCTURE 
EA ENDORSED!

Vik Sharma  
Organiser/Industrial Officer

Bryan Evans, Joe Dennis 
Organisers

After many meetings and 3 Fair Work 
Commission conferences, we are pleased to 
announce that the annual leave dispute has 
been finally resolved.

We have had a longstanding dispute with Metro 
over the annual leave issues. With the current 
COVID climate and travel restrictions, there is 
hardly anyone who wants to take their annual 
leave at this stage. Metro has some authority 
pursuant to the EA to direct staff to go on 
annual leave. But lately, we received numerous 

complaints about the forceful and unreasonable 
nature of such directions being issued and 
found out that in some cases that authority had 
exceeded as prescribed in the EA.

The dispute was about the interpretation of 
clause 2.6.13 of the EA primarily around the issue 
of the method of calculating ‘14 months’ for the 
purposes of annual leave. MTM argued that the 
‘14 months’ started from the first date of your 
anniversary year. That proved not to be the case. 
As annual leave accrues progressively, the 14 

month period varies with the actual accrual.

Our members will now have much more time to 
take their annual leave.

A notice containing all the relevant details was 
sent out recently to all members who may have 
been affected by this dispute.

If you have any queries regarding your annual 
leave or anything else, I am only a phone call away 
on 0413 363 923.

After a long and arduous bargaining round, the  
V/Line Infrastructure Enterprise Agreement 
will be going to a vote in the coming weeks after 
being endorsed by Delegates.

We have been working hard to visit all 
infrastructure depots ahead of voting on the 
proposed V/Line Infrastructure EA with union 
meetings across the network to be announced 
shortly.

The agreement boasts:

 All Sunday nights paid double time

 All Saturdays paid at double time

 Annual leave paid as per roster

 36 hour week

 All overtime paid at double time

 10% increase over 4 years

 2% sign on bonus



LABOUR HIRE BARGAINING 
ROUND UPDATE
With the pandemic hitting earlier in the year, 
the RTBU has been mindful of impacts on the 
livelihood of an already reduced workforce. For 
this reason we have sought to avoid additional 
pressures of industrial action throughout the 
safeworking sector of our industry.

Given Safeworking Solutions recent attempt 
to scrap their EA and place members on the 
award and individual contracts during the 
pandemic, we now have no choice but to crack 
down on companies that have to date refused to 
negotiate new Enterprise Agreements.

Since that time, Safeworking Solutions has 
backed down and varied their agreement as 
opposed to terminating it. This gives safeworkers 
everywhere a sigh of relief, and removing the 
immediate threat of a race to the bottom in 
relation to wages and conditions. But fight 
continues. Our primary focus is now closing out 

all the gaps across all safe working companies.

We now have 2 organisers in the infrastructure 
space, Bryan Evans and Joe Dennis. The RTBU 
will be out on jobs in force over the next few 
months, maintenance and projects alike, holding 
union meetings and discussing next steps with 
the membership.

As it stands Skilled were the first to do the right 
thing signing a new agreement with the RTBU 
with TSA to follow. TPA have recently reached an 
in-principal agreement with the RTBU which will 
be going to a vote in the coming weeks. BC Rail, 
Activate and Tenax have all committed to signing 
an EA or are currently negotiating in good faith 
to do so.

Safeworking Solutions and Morsons have also 
commenced bargaining with the RTBU and 
negotiations are in the early stages.

It is clear for some of the companies out there 
that industrial action will be required to ensure 
they take members’ seriously and get a fair deal 
done. These may well take the form of bans and 
stoppages that will have significant impacts 
across both maintenance and projects.

Unfortunately, we cannot trust some companies 
to do the right thing off their own bat and the 
members won’t tolerate rogue behaviour by 
employers.

Meeting times and dates will be announced 
shortly.

If you have any further queries don’t hesitate to 
contact your Organiser:

Bryan Evans: 0457 006 739 

Joe Dennis: 0403 863 869
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All elected HSRs who are rostered on during the 
conference have the right to attend with no loss of 
pay.

As a HSR, it is your right to attend.

On 27 October, We Are Union OHS Reps is hosting 
their annual conference for HSRs and affiliates of the 
Victorian Trades Hall Council (VTHC).

 The RTBU has written to employers across the rail 
industry to request HSRs be released to attend. For 
HSRs, this conference classifies as additional training 
as certified by WorkSafe. We expect employers to 

accommodate you to attend this online conference. 
Should you wish to attend and are experiencing 
issues with management, please contact the RTBU.

 To register go to :

 www.ohsrep.org.au/conference

Not an HSR and want to find out more? To find 
our your HSR or raise an issue contact your HSR, 
Delegate or Organiser or 

email : safety@rtbuvic.com.au

HSR CONFERENCE 2020
IMPORTANT INFORMATION FOR HSRS
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