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has already negotiated 36-hour weeks, 
many delivering an additional 13 rostered 
days off per year and other reductions 
in working time across numerous 
workplaces. All without loss of pay. 
Those achievements give us a strong 
foundation from which to go further. 

Reducing ordinary hours is about much 
more than spending less time at work. 
As technology and automation reshape 
our industry, sharing available work 
can help protect jobs and create new 
employment opportunities. Maintaining 
weekly pay while reducing ordinary 
hours also increases the value of every 
hour worked— and must go hand in hand 
with our continuing fight to increase 
members’ weekly wages. 

Just as importantly, in the campaign 
to take back control of our time, we 
discussed additional claims that give 
members greater control over how 
their working time is arranged. Different 
grades and workplaces will need 
different solutions. The objective is not 
to impose a single roster, but to give 
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More than 50 RTBU members from 
across the industry came together for 
our Future of the Work Week forum. 
The energy in the room showed just how 
strongly this conversation is resonating. 

Branch Official Bryan Evans led a lively 
discussion examining how shorter 
working hours could deliver greater 
job security, stronger pay outcomes 
and more control over life outside 
work. Professor Sean Scalmer from 
the University of Melbourne placed 
the campaign in its historical context, 
reminding us that every major reduction 
in working hours (from the eight-hour 
day to the 38-hour week) was fought for 
and won by working people. 

I was proud to join the discussion 
alongside our National Secretary and 
members from across different grades 
and workplaces right across the industry. 
The questions were thoughtful; the 
debate was constructive, and there was 
clear support for the RTBU to build a 
broader campaign. 

This is not an abstract idea. The RTBU 
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members more power over their rosters, 
their time, and their lives. 

The next stage will involve taking this 
conversation into workplaces, providing 
members and delegates with clear 
information, and listening carefully to 
what different parts of our industry want 
from the campaign. From there, we can 
develop claims backed by an informed, 
organised and active membership. 

Those who attended left knowing 
this campaign is both achievable and 
worth fighting for. If you missed the 
forum, make sure you are part of what 
comes next. This conversation is only 
beginning—and it will be members who 
determine where it leads. 

Organiser Bryan Evans Speaking 
with Members at the Future of 
the Work Week Forum 



After being dragged before the Federal 
Court of Australia by the RTBU, Metro 
has agreed to backpay current and 
former part-time Station Grade workers 
who were denied overtime payments 
while attending mandatory training.  

The Union alleged that Metro required 
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part-time employees to attend full-
time Initial Training and Metro Tunnel 
Project Training but failed to pay the 
overtime rates required by the Enterprise 
Agreement (EA).  

Our investigation revealed this wasn’t 
a one-off mistake. Around 810 Trainee 

Station Assistants and a further 123 
Station Grades members were potentially 
affected.  

Faced with Federal Court proceedings, 
Metro has now agreed to: 
•	Backpay affected current and former
	 employees dating back to 13 May 2020;  
•	Review all affected training periods
	 under the 2019 and 2023 Agreements;  
•	Consult with the RTBU on how the
	 back payments are calculated; and  
•	Reimburse the Union’s legal costs
	 incurred pursuing the claim. 

This is another example of Metro 
attempting to undermine an Agreement, 
which they signed, to save some dollars.  

The RTBU will not stand for this. We will 
always fight and pursue every avenue 
to ensure our members receive all the 
conditions and entitlements contained in 
their EA.

We would like to thank Station Grade 
members for raising concerns, standing 
together, and backing the RTBU to 
enforce their overtime entitlements.  

Metro better think twice before 
shortchanging our members again. 

Branch President Victor Moore and Organiser 
Phoebe Kelly Visiting Metro Members! 



Organiser Brock Boddington and V/Line Members Standing United! 

rtbuvic.com.au
(03) 8630 9100
Level 2, 365 Queen Street, 
Melbourne, VIC 3000  
rtbu@rtbuvic.com.au

Following a detailed review of rosters, 
duties and payroll records, V/Line 
has confirmed that 169 conductors 
are entitled to back payments of shift 
allowances which should have been paid 
years ago.  

V/Line has advised back payments have 
been calculated up to 22 August 2026 
and will now be processed. The company 
has also confirmed that the allowance will 
be paid correctly going forward. 

What started with one member 
identifying an underpayment has now 
resulted in a network-wide review, 
substantial back payments, and a 
permanent correction to V/Line’s payroll 
practices. 

MEMBERS STEAMROLL V/LINE AND 
SECURE BACK PAY VICTORY 
V/Line has been forced to back pay 
169 current and former conductors 
after the RTBU successfully challenged 
the operator’s longstanding failure 
to correctly pay shift allowances on 
rostered shifts made up of ordinary hours 
and overtime. 

This outcome follows the RTBU’s dispute 
in the Fair Work Commission after 
members identified that V/Line was 
wrongly refusing to pay shift allowances 
on certain rostered shifts that included 
overtime. 

The RTBU challenged this interpretation, 
maintained the Agreement said 
otherwise, and refused to back down. In 
the end, V/Line was forced to concede 
that the RTBU’s interpretation of Clause 
70.2 was correct. 

Importantly, V/Line has confirmed if the 
RTBU identifies other impacted members 
or services that may have been missed, 
it remains willing to review those cases. 
We encourage all members to check their 
rosters, check their pay slips and contact 
the RTBU if they believe something has 
been overlooked. 

This victory belongs to every member 
who asked questions, raised concerns, 
provided information, and stood behind 
their Union. It is another reminder that 
the rights contained in an Enterprise 
Agreement mean little unless members 
are prepared to stand together and 
enforce them. 
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RTBU pressure has forced action on diesel 
fumes at Southern Cross Station, with a series 
of engineering, ventilation and monitoring 
improvements now committed across the 
precinct.
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The breakthrough follows years of concerns 
from workers, sustained union campaigning and 
growing pressure as new workplace exposure 
limits for diesel particulate matter come into 
effect.

The RTBU has secured a formal role in the 
station’s air quality process and while the depth 
of the issue won’t be solved overnight, will 
continue to monitor and advocate for further 
improvements into the future.

Read more here! 

The RTBU has partnered with Incolink 
to bring more safety, health and 
wellbeing resources directly into 
rail workplaces with the objective of 
improving OHS outcomes across the 
industry.  

We want members to help shape 

the project’s delivery – from training 
and workplace inspections to mental 
health, fatigue and emerging safety 
issues. 

Read more about the project and 
complete our short survey to help set 
the priorities for the work ahead.

PUTTING MORE SAFETY
RESOURCES INTO RAIL
WORKPLACES 


