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OUR UNION, OUR POWER

Vik Sharma
Branch Secretary

the Fair Work Commission (FWC) has 
ordered a worker to pay part of their 
former employer’s legal costs after using 
AI to press a “doomed” unfair dismissal 
claim.

While the FWC repeatedly warned the 
worker they were not eligible to make 
an unfair dismissal claim, the worker 
ignored this advice and put forward 
AI arguments which “were just plain 
wrong.”

The FWC therefore took the 
unprecedented step of forcing the 
worker to pay costs for having 
wasted the Commission’s time with 
‘unreasonable conduct.’ 

This decision highlights the important 
role played by union organisers and 
industrial officers. Industrial relations 
is a complex field heavily impacted by 
specific details between companies, 
workgroups, classifications, interacting 
with other relevant laws and regulations, 
history, interacting with the Fair Work 
Act and your enterprise agreement. 

Should you need advice or 
representation, the RTBU is always here 
to help. Contact your organiser, not Chat 
GPT.

August has been a pivotal month for 
the RTBU thanks to the hard work of 
representatives and members. We 
continue to hold employers accountable, 
secure strong enterprise agreements 
(EAs), and build our power.

The RTBU has caught V/Line breaching 
the Operations EA, again, after they 
refused to include allocated times within 
Conductors’ rosters to perform crucial 
safety tasks. We will not allow V/Line to 
threaten the safety of our members just 
to get trains moving faster. 

The RTBU has achieved an in-principal 
agreement for SCT Shunters which 
delivers significant wins including a solid 
pay outcome which includes backpay, 
payroll error, inclement weather, and 
supplementary labour clauses. This is a 
significant agreement which will uphold 
a high standard of conditions for current 
and future shunters.

Metro is walking the fine line of 
breaching members’ health privacy by 
requesting medical information not 
related to their working capacity. There 
is a key difference between ensuring a 
member is fit to work and asking for their 
entire medical history.

Organisers Whitney Murphy and Phoebe 
Kelly provide crucial advice to help 
protect your privacy. 

FWC Warns Workers About AI 
Highlighting the important role played 
by the RTBU in providing quality and 
experienced legal and industrial advice, 

Vik Sharma 
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RTBU 
ELECTION
Members should be aware the 
RTBU quadrennial election is 
underway with postal ballots 
soon to be distributed to 
members from 16 September. 

The RTBU is built on the 
principles of democracy. 
Accountability to members, 
transparency and participation 
at all levels of our union 
are critical to achieving the 
outcomes we have been able 
to secure. 

As such, it is important all 
members cast their vote in 
determining the future of our 
union. 
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The RTBU has reached an in-principle 
enterprise agreement (EA) on behalf 
of SCT Shunters, receiving unanimous 
backing from the membership. 

After receiving a 100% yes vote, the EA 
has been approved and sent to the Fair 
Work Commission (FWC) for ratification. 

This agreement is a significant win which 
delivers ongoing improvements on 
previously established conditions and 
entitlements including: 

•	 12.5% wage increase over 3 years,
	 with an additional 0.5% increase upon
	 completion of certificate 2

SCT SHUNTERS EA DELIVERED

•	Back pay from 1 November 2025

•	2.5k sign on bonus

•	Training classifications and progression

•	Payroll error clause

•	Fortnightly payments instead of
	 monthly

•	Offsite allowance

•	 Improvements in Delegates leave

•	 Income protection 

•	 Inclement weather

•	 Improvements to consultation

•	Supplementary labour clause

The bargaining process unfortunately 
took longer than expected due to many 
unforeseen obstacles, including SCT’s IR 
manager leaving the company towards 
the end of negotiations. 

Nonetheless, RTBU representatives and 
members persevered to get the job done. 

The RTBU would like to thank all 
members for their efforts and solidarity in 
delivering this important agreement.

This is your win. 

Brock 
Boddington
Organiser

Darren
Galea
Rail Operations 
Divisional Secretary

V/Line conveniently did not feel 
compelled to inform DTP that their 
timetable is forcing the operator to 
breach the EA until the RTBU stepped in
V/Line requested to amend the allocated 
times within the EA without RTBU 
consultation so the current timetable can 
proceed. 

The RTBU lodged a dispute against V/
Line for failing to include allocated time 
within Conductors’ rosters to perform 
crucial safety tasks, placing Conductor 
members and passengers at risk.

The V/Line Operations Enterprise 
Agreement (EA) includes time allocations 
that must be included in rosters to allow 
Conductors to perform specific duties 
including preparing trains prior to service 
commencement and de-training and 
surface cleaning duties after service 
competition.

Conductor members know that having 
adequate time to properly complete 
these tasks is integral for upholding the 
safety of workers as well as passengers, 
which is why these times are clearly 
outlined in the EA.

Despite these very clear instructions, V/
Line issued rosters which do not allocate 
these prescribed times.

When asked why the EA was blatantly 
disregarded when developing the master 
roster, V/Line claimed the timetable 
issued by the Department of Transport 
(DTP) didn’t allow for the time allocations 
in the agreement.

NO TIME FOR SAFETY IN V/LINE ROSTERS
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The RTBU has firmly rejected this 
‘solution.’ The safety of our members is 
not negotiable. The RTBU has demanded 
V/Line resolve the matter with DTP as 
soon as possible. 

If V/Line fails to come to the table, the 
RTBU will escalate the matter further.



Organisers Whitney Murphy and Phoebe Kelly Out & About!
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capacity for work and/or any changes to 
their work being sought. Metro does not 
have a right to request a member’s entire 
medical history.

If you are dealing with a health issue 
relevant to your work, the RTBU strongly 
encourages members to seek our advice 
and representation. This is particularly 
important if management: 

•	Requests your complete medical
	 history

•	Pressures you to disclose diagnoses
	 rather than work restrictions.

•	Claims your FWA cannot be considered
	 without detailed medical records.

•	Directs you to attend an Independent
	 Medical Examination without a clear
	 explanation.

HANDS OFF OUR MEDICAL PRIVACY
The RTBU is receiving increasing 
concerns from members regarding 
management inappropriately requesting 
extensive medical records where a 
member has been off sick, requests a 
flexible work arrangement (FWA) or asks 
Metro to make a reasonable adjustment 
to accommodate an injury or illness.  

While Metro has a legitimate 
responsibility to ensure employees are fit 
for duty and can work safely, there are 
limits on what medical information can 
be reasonably requested.  

Generally, if Metro has a legitimate 
concern about a member’s capacity 
for work, any request for medical 
information should be limited to 
information regarding the relevant 
medical condition affecting a member’s 

•	Threatens consequences if you do
	 not provide information that appears
	 unrelated to your capacity for work.

You should not sign any documents, 
release medical information, or attend 
significant meetings alone without 
speaking to an RTBU representative.

If you’re unsure about whether a request 
is reasonable, contact the RTBU as soon 
as possible. The earlier we get involved, 
the better we can help you protect your 
rights, ensure processes are followed 
correctly, and support you through 
discussions with management.

Your health information is personal, and 
we are here to help protect your privacy.
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Murphy
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Organiser
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23 August 1966 was a historical day for 
the union movement with Aboriginal 
stockmen and their families walking 
off Vesty’s Cattle Station in the 
Northern Territory (NT) over wages and 
conditions, an event which would later 
become known as the Wave Hill Walk 
Off. 

The plight of Aboriginal stockmen makes 
for difficult reading, with a minimum 
wage from 1933 to 1949 equivalent to 50 
cents per week paid. 

In 1966, the Commonwealth Arbitration 
Commission finally agreed with a claim 
made by the North Australian Workers 
Union for equal pay. However, the 
awarding of equal pay and full award 
wages would not take effect for 3 years 
to appease cattle station owners. 

60TH ANNIVERSARY OF WAVE HILL WALK OFF 
This unjust decision sparked a number of 
other actions across the NT including the 
Wave Hill Walk Off. Indigenous Rights 
Activist, Vincent Lingiari, led 200 Gurindji 
stockmen and their families off Wave Hill 
Station on 23 August. They walked for 15 
miles in the heat before finally reaching 
camp at Victoria River and then Wattie 
Creek. 

Believing the walk off was an isolated 
incident, Vestey pastoral management 
panicked and attempted to bargain. They 
were met with a rude awakening when 
unions across Australia donated money, 
food, and clothes to support the workers 
striking. 

This struggle also fueled the ongoing 
struggle for land rights as the Gurindji 
workers sought to establish their own 
cattle company to regain access and 
ownership of traditional lands.

The fight lasted 9 years until 1975, when 
former Prime Minister Gough Whitlam 

famously poured soil into Vincent 
Lingiari’s cupped hand marking a return 
of land to traditional owners. 

This story is just a small glimpse of this 
magnificent struggle which continues to 
this day. With conservative politicians 
and billionaire mine owners gnashing 
their teeth at Aboriginal land rights 
and treaty, the following motion from 
the Victorian Branch Executive of the 
Australian Railways Union (now part of 
the RTBU) in support of the Wave Hill 
Walk Off in 1966 rings true today as it 
was back then:

“The appalling exploitation of 
[Aboriginal people] is a scandal of 
such long standing that there is a 
tendency to forget about it in the 
day-to-day struggles. That there can 
be no complacency among workers 
in Australia until all discrimination 
against [Aboriginal people] is wiped 
out.”

Aboriginal and Torres Strait Islander 
people should be aware this article 
contains names and images of people 
who have passed away. 

Victor
Moore
Branch President


