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BUILDING A 
STRONGER
FUTURE FOR 
MEMBERS

This month the RTBU has continued 
to consolidate the power of members, 
take on major campaigns and build a 
stronger more united union moving 
forwards. 

New RTBU Office 
Consolidates Unity

Members can be proud to know that 
we have recently acquired a new larger 
office building in the Arden growth 
precinct featuring a modern layout 
with connectivity, collaboration and 
members at its core. 

Importantly, the new office will bring all 
RTBU divisions together under one roof, 
which will reduce operational costs and 
further strengthen coordination across 
the union. This has been a key strategic 
priority – ensuring we operate in a more 
unified, efficient and sustainable way to 
support all members. 

We anticipate a move to the new 
headquarters for early 2027.
For more info on the building see:
rtbu.info/new-office
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We all know more trains and more 
services require proper staffing, 
maintenance capacity, safe systems of 
work, training, facilities and long-term 
operational funding. While we are glad 
to see this in the budget, we know there 
will be more work ahead to ensure it is 
sustained and allocated correctly. 

Organise! Organise! 
Organise!

The RTBU has been working tirelessly 
with members to pull together significant 
campaigns and outcomes. This is only 
ever possible because of our high levels 
of membership density. Members like 
you ensuring the RTBU is representing 
you all as a block to hold management to 
account. 

This month and covered in this edition 
the RTBU has made an application to the 
Federal Court over Metro’s failure to pay 
overtime to part-time station staff who 
undertook fulltime hours during training. 
Metro has refused to do the right thing so 
we will see them in court!

The RTBU has taken the significant step 
of commencing court action against 
Metro in the Federal Court of Australia 
over its failure to pay overtime to part-
time station staff who were required to 
undertake training on full-time hours.
The case covers:

•	All Trainee Station Assistants during 	
	 their three weeks of initial training at 	
	 Metro Academy; and
•	All part-time TSAs, Station Assistants, 	
	 Station Officers and Senior Station 	
	 Officers who were required to complete 
	 a week of training for the opening of 	
	 the Metro Tunnel stations.

Under the Fair Work Act, claims are 
limited to the last six years. This case 
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METRO TRAINS FACE
FEDERAL COURT ACTION

covers underpayments from 28 May 
2020 (when the last EA came into 
operation) through to now.

Under both the previous and current 
EA, part-time employees are entitled to 
overtime for all time worked above 70 
hours (previous EA) or 64 hours (current 
EA) in a fortnight. During these training 
periods, members worked beyond those 
limits but were only paid their base rates.
We raised this directly with Metro and 
demanded they backpay members. 
They refused, claiming that members 
were somehow not part-time employees 
while doing the training. In other words, 
they’ve chosen to keep money that 
should have been paid to members.

Since Metro won’t fix it, we’ll force them 
to by taking the matter to court.
If successful, we’ll be seeking backpay for 
affected members and penalties against 
Metro for breaching the EA and the Fair 
Work Act.

If you were part of this training, you 
don’t need to do anything—the RTBU is 
running the case.

At the end of the day, it’s simple: if you’re 
a part time employee made to work full-
time hours, you should be paid properly 
for it.

We’ll keep members updated as the 
matter progresses.

Vik Sharma
Victorian Branch Secretary

State Budget

The 2026-27 Victorian Budget has been 
handed down with continued funding for 
improvements and investments in our 
industry. 

Each year the RTBU makes 
representations to government for 
investment in growth of the network and 
support for members and this budget 
acknowledges these representations. 

In addition to already announced 
commitments like Airport Rail, additional 
rollingstock and the suburban rail loop 
this budget expands on maintenance 
funding for the current network, safety 
upgrades and starts planning Melton line 
electrification. 

In yet another sign Metro have one 
foot out the door, Metro are again 
in the sights over failure to pay Meal 
Allowances to signalers working at one-
up locations where they cannot take Crib 
Breaks. This is in dispute at the Fair Work 
Commission. 

Following reports of utilisation of 
Hoban staff in their operations, V/Line 
have conceded that the engagement 
of supplementary labour is subject to 
their Rail Operations EA requiring them 
to offer the overtime to staff before 
engaging external labour. 

As we continue to organise, we continue 
to win. If you have an issue affecting your 
workgroup, the RTBU is here support 
members to investigate and enforce their 
rights at work so get in touch. 

For more 
information on the 
state budget, scan 
the code or go to 
rtbu.info/
budget2026
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Metro is allowing signals members to 
go hungry by refusing to pay Meal 
Allowances at one-up locations, where 
Crib Breaks are unable to be taken. 

The Metro Operations EA states that if an 
employee is not provided with an unpaid 
meal break, they must be given a paid 20 
minute Crib Break. 

During a Crib Break, an employee can 
stop performing their duties but may be 
required to resume work in the event 
of a disruption or other extraordinary 
circumstance. They must therefore 
remain in the vicinity of the jobsite. If a 
Crib Break is unable to be taken, a Meal 
Allowance (currently $16.05) is to be paid 
for the shift.

Metro gives Crib Breaks to Signallers 
working at one-up locations due to the 
operational nature of the job. However, 
members often can’t take these breaks 
because they must remain engaged 
throughout the entire shift. 

The EA clearly states that Meal 
Allowances must be provided in these 
situations, which Metro has failed to do. 
Despite RTBU Delegates raising this 
matter repeatedly, Metro continues to 
delay the matter and has even claimed 
meal allowances are ‘unnecessary’ 
because employees have greater 
flexibility to manage their breaks during 
off-peak times. 

Everyone, including Metro, knows this is 
not the truth. Signallers working on their 

METRO STARVES SIGNALLERS
OF MEAL ALLOWANCE
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own cannot ‘take a break’ from keeping 
the network running safely and reliably 
for Victorians, and this commitment 
needs to be compensated. 

It is bad enough that Metro refuses to 
staff the signal boxes appropriately to 
ensure all members get an unpaid break. 

But to deny members’ clear entitlement 
to Meal Allowances is a slap in the face. 

The RTBU has forced Metro to justify 
its absurd position by taking them to 
the Commission. If we cannot resolve 
the matter, the Union will escalate the 
dispute.

Working Victorians and their families are 
facing an intense cost of living crisis with 
rising mortgage payments, groceries, 

HANDS OFF 
OUR PUBLIC 
SERVICES!

and fuel prices. Instead of offering crucial 
cost of living relief, Jess Wilson and the 
Victorian Liberals have decided the best 
course of action is to slash 1 in 7 public 
sector jobs and rip $22 billion out of 
services Victorians rely on every day. 

The last thing Victorians need is more job 
cuts and less public services. We won’t 
let Jess and her business cronies get 
away with it.

Sign the petition to protect our public 
services!   

megaphone.org.au/petitions/
jess-wilson-hands-off-our-
public-services
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The RTBU has achieved a huge win by 
upholding overtime entitlements for
V/Line frontline staff.

The Union received concerns around 
V/Line using supplementary labour 
company, Hoban, at various stations 
to manage the increased patronage 
produced by the free travel initiative.
In line with clause 13.8(h) of the 2023
V/Line Operations EA, V/Line must offer 
overtime to employees before engaging 
subcontractors. Supplementary labour is 
a last resort.

UNION WIN: 
OVERTIME 
SECURED
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The Incolink Onsite Wellbeing and Support 
Van is out and about, helping Incolink 
members.

When visiting a site, Incolink members are 
able to sign up for a 10 minute health check, 
in which a nurse checks cardiovascular 
health, blood glucose and cholesterol, and 
also talks through lifestyle factors like diet, 
alcohol use and smoking to get a better 
overall picture of health for the workers.

We know how tough it can be to find time 
to get away from work to go to a doctor’s 
appointment for a checkup, which is why we 
are committed to helping to bring services 
on site to Incolink members.

From on-the-spot skin checks, flu 
vaccinations and general health check-
ups, Incolink offers an array of services 
to our members, and the services van will 
now allow worksites which may not have 
previously had the facilities necessary for 
such checks to now be able to bring these 
services to site.

It’s just another way we are working to bring 
value to Incolink members, both on and off 
the worksite.

INCOLINK DELIVERS ONSITE WELLBEING
& SUPPORT FOR RTBU MEMBERS

While the RTBU recognises the unique 
pressures the network is currently 
facing, V/Line is still required to uphold 
the conditions and entitlements of 
members outlined in the EA.

In raising this issue, the RTBU was able 
to secure written confirmation from
V/Line that overtime will be offered to 
frontline staff before Hoban is engaged. 

The RTBU will always fight for your 
entitlements. If you have any concerns 
around this matter, please contact your 
Delegate or the office at 03 8630 9100.

Organiser Brock Boddington with 
V/Line Seymour Frontline Staff


